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Office of the President

Executive Vice President for Academic Affairs

The Executive Vice President for Academic Affairs (EVPAA) is the chief academic officer of Rutgers,

The State University of New Jersey, and works closely with the president to establish academic strategy,
develop academic initiatives, and lead the academic affairs function at the University. Reporting directly
to the President, the EVPAA leads universitywide faculty support programs, collaborates with faculty to
implement universitywide academic initiatives, and provides leadership for universitywide diversity and
inclusion priorities. The EVPAA serves as the president’s chief advisor on academic matters and ensures
the coordination of academic priorities across the central administrative offices and chancellor-led units.

The EVPAA coordinates academic programs throughout the university system in conjunction with the
provosts of Rutgers University—Camden, Rutgers University—Newark, Rutgers University—New
Brunswick, and Rutgers Biomedical and Health Sciences. The EVPAA chairs the Promotion Review
Committee and manages the tenure and promotion process across all academic units. The EVPAA
oversees the University’s international and global programs, online and continuing education, and the
libraries. The EVPAA coordinates universitywide enrollment management and admissions, coordinates
professional programs and other activities that extend across multiple elements of Rutgers, and leads the
academic labor relations function. The EVPAA is responsible for the formulation and administration of
the university’s academic policies and serves as the university officer to the Joint Boards Committee on
Academic and Student Affairs.

Direct reports to the EVPAA include the vice presidents for enrollment management, academic
administration, global and international affairs, institutional diversity and inclusion, continuing studies
and distance education, and institutional research, as well as the vice president for information services
and university librarian. Rutgers University Press and the Office of Student Veterans Services report to
the EVPAA.

We plan to select a qualified candidate for this important position who has significant experience as a
senior faculty member as well as relevant administrative experience. Those who meet these qualifications
and are interested in this executive-level position should apply for the position online by sending a cover
letter and CV to evpaasearch@rutgers.edu by July 24.

Rutgers’ Commitment to Diversity and Equal Employment Opportunity

Rutgers University follows a policy to provide affirmative action and equal employment opportunity to
all its employees and applicants for employment. Decisions as to selection and advancement, and all other
terms and conditions of employment, are made without regard to: Race/Color, National Origin/Ancestry,
Religion, Age, Sex/Gender, Ethnicity, Disability, Sexual orientation, Gender Identity and Expression,
Genetic Information, Marital Status, and Veteran or Military Status.

As a university, Rutgers recognizes that the diversity of its workforce should reflect the diversity of the
state and the students we serve. We strive to cultivate a culture of inclusion at Rutgers — one in which
individuals of various backgrounds and belief systems can come together in an environment of mutual
respect, learning from each other and becoming better-prepared to participate in an increasingly
globalized marketplace of ideas.
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